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EXECUTIVE DIRECTOR’S REPORT: Summer/Fall 2018 

 

Summer/Fall 2018  
 
I recently wrote a 2,000-word essay on the #MeToo movement for an upcoming 
encyclopedia for which I’m the editor. The current #MeToo movement builds on a 
long-history of women fighting against sexual harassment in the workplace and 
elsewhere. Really, this problem stems back to slavery (of both blacks and First 
People) in the United States, the emancipation movement, and women’s rights 
efforts of the mid-1800s. Sex has often been used to exert power over subordinates. 

The passage of the Civil Rights Bill of 1964 set the stage for activists to better define what discrimination 
based on sex looked like and how to enforce equality. It wasn’t until the 1970s and 1980s through a series 
of lawsuits was “sexual harassment” defined and mechanisms put in place to reduce workplace 
discrimination. It was in 2006 that Tarana Burke, an African American social activist used the term “Me 
Too” on the Myspace social network. In 2017, a number of public accusations of sexual harassment 
against prominent people in the entertainment industry, politicians, and others swept through the media. 
There is no single “Me Too” organization. 
 This round of sexual harassment claims seems to be making a pubic impact. It seems that many 
people accused of sexual harassment are losing their jobs or business or high-ranking positions. But is that 
fair? Isn’t the U.S. legal system based on the premise that a person is innocent until proven guilty? 
 I’m hearing from many LAGPA members that there seems to be an increase in the number of clients 
claiming incidences of sexual harassment. Should we believe them? What I discovered in researching my 
article is that claims of harassment should be believed. Accusers, in general, have much more to lose by 
standing up for their rights against a more powerful harasser. The U.S. Department of Justice and other 
organizations report that just 2-10 percent of rape accusations are false; indicating that most accusations 
are true (DiCanio 1993; Lisak, Gardinier, Nicksa, Cote 2010). #BelieveWomen has stressed the need of 
police and the public to give the benefit of the doubt to those reporting sexual harassment. 
 Sexual harassment can be traumatizing. Sometimes it can be very debilitating interfering with the 
client’s ability to function, hold a job, or maintain relationships. And this is where LAGPA members can 
be helpful. This may seem like an odd connection, but it reminds me of the lead boy character in 
Spielberg’s movie Super 8. “Joe,” whose mother was killed a few years earlier and still grieving, confronts 
the alien and says, “sometimes, bad things happen… go home.” The alien, who was held captive and 
subjected to experimentation, escaped and abducted and ate humans. It then focused its attention to 
building a spaceship and flies home. Clients stuck on some experience decades old need to put the 
experience in perspective and get on with life. Sometimes “bad things happen.” That is not to forget the 
experience or even forgive the harasser but to focus on what is needed to live. Build that spaceship and 
go on. LAPGA is here to help expand your spaceship building skills. Our annual conference is being 
hosted at Antioch University Los Angeles and the LGBT Specialization on November 11. Later in this 
newsletter is the conference brochure. Please register soon. Space is limited to 100 people due to the 
limited space available at Antioch. Last year we had 140 people at Mount St. Mary’s University so we are 
faced with capping registrations. You don’t want to miss out. RSVP soon. See you there. Chuck 
DiCanio, Margaret. The Encyclopedia of Violence: Origins, Attitudes, Consequences. New York: Facts on File, 1993. 
Lisak, David, Lori Gardinier, Sarah C. Nicksa, and Ashley M. Cote. “False Allegations of Sexual Assualt [sic]: An Analysis of Ten Years of Reported Cases.” 

Violence Against Women 16, (12) (2010): 1318–1334. 
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EDITOR COMMENT: Summer 2018 
 

                           By Mary Guillermin, LMFT & Co-President of LAGPA 
 

For a few days I have been trying, on and off, to write about bi-sexuality for this editorial. It is 
after all, my own personal sexual orientation, and the subject of the keynote speech at the 23rd 
LGBTQI Conference at Antioch in a few weeks. 
 
But I couldn’t find my tone or pace, and taking a break to read the New York Times just a few 
days after the shameful spectacle of the all-male Republicans in the Senate Judiciary Committee 
apologizing to Brett Kavenaugh after Dr Christine Blasey Ford’s believable testimony, I was overcome by the unfair-
ness of it, the invisibility of those women who have suffered, the deadly pain of witnessing the self-righteous white 
male denial.  
 
Reading, and watching, Maria Gallagher, who with her friend, also a survivor of sexual assault, stood in the elevator 
yelling at Senator Jeff Flake, “You’re telling all women that they don’t matter, that they should just stay quiet 
because if they tell what has happened to them that you’re going to ignore them!” [From an article by Rebecca Traister, 
author of, “Good and Mad: The Revolutionary Power of Women’s Anger”, entitled “Fury Is a Political Weapon”. 
(Sunday, September 30, 2018). https://nyti.ms/2OfI3yP] 
 
In the NYT’s front-page article today about the fight over the nominee, the writers quoted Senator Kirsten Gillibrand 
who called the hearing “a ‘very dark moment’ for women. ‘They saw men in power who were believing other men in 
power over women who suffered gravely.....They saw that disbelief and dismissiveness of women and they felt disbe-
lieved and dismissed themselves’ ” [“Fight Over Kavanaugh Shows the Power, and Limits, of #MeToo” by Kate 
Zernike and Emily Steele. https://nyti.ms/2QjZT0N]    
 
As a psychotherapist in training I worked for several years with male perpetrators of domestic violence and I watched 
their almost universal and plausible denial only slowly dissolve over the lifespan of the 52-week court-mandated course 
for batterers. Every DCFS case where I worked with the mother, the father, a possible, indeed likely, DV perpetrator, 
gained custody of the child. My hunch is the blatant plausible denial always won out over the mother’s show of 
feelings.  
 
And today, feeling the pain in my heart of how power begets power, the power to ignore and stonewall being high 
on the list of male power attributes, I could not help but be aware that as a white woman of privilege this pain of not 
being heard, of being asked to behave differently from men, who can freely be angry where women often pay a price 
for speaking out, was my sole oppression.  
 
I might feel some lack of acceptance, for example, from lesbians more even than straight women, for being bisexual, 
but this is mild in comparison with the multiple layers of oppression felt by our sisters and brothers who struggle with 
internal and external oppression for being gay, or lesbian or transgender, with our sisters and brothers of color, who 
are affected by the subtle (and open) racism many whites won’t even admit to, with our sisters and brothers of mis-
understood religions or countries. 
 
Although I felt pained and angry as a woman, all those whom the mostly white, mostly male establishment wants to 
ignore and silence, need to open our hearts to each other, and open our ears. Men to really listen to women’s experi-
ences; whites to really listen to and care about the experiences of people of color, especially the women; the rich and 
privileged to really listen to what it is like to hang on barely surviving economically.  
 
That is the good side of seeing all this fury and pain chronicled, our awareness is heightened, if we let it be – if our 
ears, eyes, hearts and minds are open, or begin to open – then there is hope for the future.  
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__________________________________________________________________________________________ 
 
Surveying Clinicians Experiences 
 
NEW-- Hello! My name is Julienne Balestrier, and I am a fifth year clinical Psy.D. student at William 
James College conducting research for my doctoral project. I am interested in surveying clinicians' expe-
riences in working with adolescent clients, as well as their personal beliefs about sexual orientation. 
Should you choose to participate your identity will remain completely anonymous and you may chose 
to discontinue the survey at any time. Thank you so much for your consideration. If you are interested in 
participating in my survey or would like more information about my project, please contact me at ju-
lienne_balestrier@williamjames.edu. 
__________________________________________________________________________________________ 
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SOCIAL EVENTS 
 
 
August 5 pool party at the home of Liliane Quon McCain in Beverly Hills was another smashing suc-
cess. About 100 people attended. Always good food, good drinks, and good company. Hope to see you 
next year. Don’t miss out. Joint event with LGBT Bar and LAGPA. 
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8272 Santa Monica Blvd., West Hollywood, CA 90046
West Hollywood Chamber of Commerce Building

Tel: (310) 901-9495 • rjmolligan@peacemakers.me • www.peacemakers.me
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AN INTERVIEW WITH LAGPA’S NEWEST BOARD MEMBER 
 

By Mary Guillermin, LMFT & Co-President of LAGPA 
 
Recently, Alexis Pivnicny was elected to the LAGPA Board. We first connected 
when Alexis wrote to ask me for an interview for a Women’s Empowerment web-
site she was writing articles for. After the interview, I asked her if she would be 
interested in being on the Board of LAGPA and was delighted when she said yes. 
A few weeks later Alexis and I met at the independent coffee shop, M Street in 
Studio City, and enjoyed our first conversation. The following interview was con-
ducted by email and the questions are based on our conversation in the coffee 
shop. 
                                                                                                                                
MG: Can you tell us a bit about yourself, and what prompted your interest 
in being on the LAGPA Board? 
 
AP: I’m an active member of the LGBT community as well as a writer. As of 
late, I have found a way to intersect the two and have been writing more LGBT stories and articles. I came across 
LAGPA in my research for an article and really find it to be a valuable resource. Being on the board gives me a great 
opportunity to be a part of something I wouldn’t ordinarily have access to. 
 
MG: When you and I met in person recently for the first time, I was favorably impressed with your passion 
and activism about our LGBTQ community. Do you agree with that description? Why do you think you 
have this activist energy? Have you always been an activist? 
 
AP: I feel like I have always had some of the activist fire inside me. I really have embraced it, however, within the 
last few years. I have found that waiting around for someone else to do something is frustrating, so I have made a 
point to try and get out there and make things happen for myself.  
 
MG: What are your personal and socio-political interests and hopes as a lesbian?  
 
AP: My hopes really are to help right the wrongs caused by the current administration. The clock is being turned 
back on women’s rights, and the LGBT community doesn’t feel safe or welcome. I really just want equality and 
safety for all. 
 
MG: What changes for our community do you see in recent years, for better or worse? 
 
AP: The current administration has enabled hate, not only against people of color and immigrants but against the 
LGBT community at large. They use their religion as a crutch for their antiquated opinions.  
 
In Los Angeles specifically, within the last 10 or 15 years I have seen every lesbian bar in the area shut down which 
gives lesbians/queer women no place to call home. In addition, WeHo has become more trendy with straight people, 
almost making a gimmick of the culture. It’s a bummer that LGBT women don’t have a place any more. 
 
MG: What changes would you like to see for you in a personal sense?  
 
AP: [I] would love to see more women in the community. Once gay/bi/queer women get in a relationship they tend 
to nest and we never see them again. I want there to be an outlet or place for these likeminded folks to gather. 
Towards the end of our first meeting, Alexis and I floated ideas about creating a Meetup group for lesbians and bi-
sexual and transgender women to connect and socialize. I wondered whether a Salon-type meeting, perhaps with a 
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short presentation on a relevant topic, followed by a discussion and potluck dinner would be an attractive option. 
Michael Shiffman of the Insight Center offers Sunday Afternoon Salons with the format described above for the 
psychotherapy and psychoanalytic community. There is no charge for the Salon. I have attended about five of these 
Salons and found them immensely valuable. Any therapist interested to know more can contact Michael at shiff-
man@insightcenter.org or go to the website www.insightcenter.org 
 
Any woman interested in the idea of connecting with other LGBTQ women and/or with ideas of what would interest 
you, please contact Mary Guillermin: 310 422 7915 or Alexis Pivnicny: 818 314 8712. 
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A RADICAL ARTICLE 
 

Is Gay Community Resuscitation Possi-
ble? 

BY DON KILHEFNER 
 

         
            Don Kilhefner and Morris Kight in 1971     Photo by Anthony Friedkin 
 
In Los Angeles, as elsewhere, it has been the presence of a visible, organized, and strong grassroots gay community 
which has allowed the incredible strides gay people have made since the 1969 Stonewall Rebellion to be possible. In 
1971, when Morris Kight and I expanded the militant work of the Gay Liberation movement in Los Angeles, our 
objective was the creation of a “gay community” where none had ever existed before. 
 
Our primary vehicle for that social revolution was the creation of the pioneering “Gay Community Services Center” 
(now called the LA LGBT Center) with each one of those words in its title carefully chosen. 
 
“Gay.” We didn’t use closet words in the name. We were always upfront and in your face about who we were. 
 
“Community.” It was clear that without a community, which was visible, organized, and in which we openly as-
sumed responsibility for each other, our liberation would be more difficult, if not impossible. 
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“Services.” Gay people have suffered a long history of deadly violence and have self-destructively internalized a 
great deal of hetero supremacy nonsense, resulting in what Gay Liberation called “oppression sickness.” Human 
services were created specifically to meet the unique needs of gay and lesbian people—a largely wounded, numb, 
self-hating and fearful people at the time. 
“Center.” We were creating a “center” around which a pioneering gay community could coalesce and in which gay 
people could be openly and constructively engaged. 
 
The plan worked flawlessly. Our time had come. By the end of the 1970s, a visible and organized gay community 
existed in Los Angeles for the first time and GCSC was the largest such organization in the world. Today, the Cen-
ter operates with an annual budget of $121.5 million, 700 employees and 1800 active monthly volunteers, a truly 
stunning achievement. 
 

           
          GCSC at 1614 Wilshire Blvd. in 1971                          Photo by Walt 
Blumoff 
 
Since the LA LGBT Center opened its current headquarters in Hollywood, at its doorway were the words “Gay 
Community Services Center,” inlaid with attractive mosaic tiles on the south wall, honoring an important milestone, 
indeed, where the gay community and the Center began, a visible reminder of our history. 
 
Let’s fast forward to today. Lamentably, recently the GCSC words were cemented over, as if GCSC never existed. 
 
Another example of the rewriting of gay history is the USC library’s ONE Gay Archives which has a de facto black-
list against Stonewall/Gay Liberation Front of Los Angeles. It surrealistically wants us to believe Gay Liberation did 
not begin with Stonewall in 1969 but with the conservative, assimilationist, don’t-rock-the-boat-and-behave-and-
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heteros-will-accept-and-emacipate-us, Republican-led, L.A.-localized homophile effort (1953-1969), a claim lacking 
in intellectual honesty and historical integrity. 
 
How might we understand this gay historical vandalism? Since the Reagan revolution of the 1980s, the whole coun-
try has moved toward the conservative right, including much of the leadership of the gay community—their liberal 
lips and conservative feet many times moving in opposite directions. 
 
The community’s ethos has shifted from stalking freedom, community-building, gay and lesbian identity and cul-
ture, and addressing the real human needs of gay and lesbian people; replaced by assimilation striving, law reform, 
bourgeois conformity, superficiality, status, and fame—largely empty calories—with a top-down elite leadership 
based on wealth with its own salaried sycophants like politicians, talkers, fundraisers, celebrities and their kith and 
kin. 
 
Part of the disconnect is also generational. Gay Liberation, with its revolutionary world view and emphasis on the 
restructuring of society to benefit all (today called Democratic Socialism), is an embarrassment to the gay and les-
bian “me generation” shaped by the social Darwinism and self-absorption of the Reagan era and beyond. 
 
Why is this happening? Today the dominant ideology of the community is gay assimilation, the unexamined as-
sumption that gay people are just like straight people. Assimilationists say that we live in a post-gay world and claim 
gay community-identity-culture is less and less important as they become homogenized homos via ubiquitous social 
media. 
 
James Baldwin has warned that whenever a minority assimilates into the dominant culture, it always does so on the 
terms of the dominant culture. And, inherent in assimilation theory and practice is the disappearance of the gay 
community and the diminution of gay-centered identity and culture. 
 
If this disappearance is news to you, you haven’t been paying attention. As extensively documented in my writings 
elsewhere, we are seeing that come true in Los Angeles, leaving ordinary gay and lesbian people often socially alien-
ated and spiritually impoverished—even numb and wounded again but in a new, more subtle way. 
 
What can we do about it? David Brooks’ important article in The New York Times, “Where American Renewal Be-
gins,” examines one new model of community revitalization, in Baltimore, moving beyond the left and right intel-
lectual prisons we often get caught in. 
 
While historical circumstances in the gay community are different than Baltimore, what is happening there is inspir-
ing. It shows us community renewal is possible, but a new consciousness, paradigm, language and leaders are re-
quired. 
 
Critical for the renewal of the gay community are the visionaries, dreamers, warriors, shamans, priests, teachers and 
public intellectuals among gay and lesbian millennials and the i-generation after them. Our future as a gay people 
depends on them being spiritually awake and politically astute, but in a radical, new, gay-centered way. It’s why 
Harry Hay and I called the Radical Faeries into being. 
 
Real movements and community always occur from the bottom up—today grassroots coupled with netroots—
never from the top down, like we have in the gay community today, a time of no movement, a time of gay elites 
protecting an ephemeral status quo. 
 
I ask, “Is gay community resuscitation possible?” I answer emphatically, “Yes!”  
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But it will take a new generation that connects with the heart and soul of those who have gone before. It will take 
the birthing of a new gay-centered consciousness, a new community model, a new public language and new, inspir-
ing, soul-led leaders. Gay Liberation shoulders cry out to be stood upon. 
 
Don Kilhefner 
 
Don Kilhefner, Ph.D., has served for the past fifty years on the frontlines as a gay community organizer in Los An-
geles and nationally. Contact: donkilhefner@sbcglobal.net 
  
An Editorial comment: Mary Guillermin 
While I am generally in sympathy with the activist tone of this article, and agree that it is important to encourage a 
gay-centered grass roots movement that is about more than being “as good as” straight people, I would like to offer 
the perspective that to speak out in any way as a gay person was a brave act in the 1950s, that the ONE archive has 
perserved documents that would otherwise have been lost, and that though some of us might wish people to be 
striving for more than fitting in with the dominant culture, that it is only fair that those gay people who wish to 
should be able to marry and have families if they choose. I believe all of these things had, or have, their place, that 
people have a great variety of needs and desires and that what is important to some is of differing importance to 
others. Let us not be diluted only into assimilation, but let us be tolerant and inclusive of the diversity of humanity 
within our wider community. 
 
 

 THE SOLDIER’S PROJECT 
                                                                                                                                                                                                                                                                                                                                                
MY STORY WITH THE SOLDIERS PROJECT: PAYING IT FORWARD 
By Fred Wilkey, EdD 
 
Fred Wilkey is a long-time member of LAGPA and has twice served on its board for 5 years each time. He is a clinical psychologist in 
private practice in Los Angeles. He has been counseling for about 45 years and has no interest in retiring. He strongly believes all psy-
chotherapists have an ethical responsibility to do pro bono service work. He was recently selected as Therapist of the Month for The 
Soldiers Project newsletter and was asked to write his story. 
 
Coming from a fortunate upbringing, it has always seemed right to give back, to pay it forward. So many people 
have helped, supported, educated, validated and enriched me on my way to age 74, I have always tried to walk my 
way in gratitude. By the time I left aerospace computer programming at age 26 and returned to school to become a 
psychologist, I had already begun volunteer counseling work, continuing up to the present day. That said, in spite of 
my efforts to give back, I have always received far more than I have given. If one truly listens, there is a resultant 
breadth and depth to understanding the world and people that could never come just from one’s own life. More 
gratitude! 
 
I began with counseling at a free clinic in Pasadena, working with individuals and groups. When I realized at age 30 
I was gay, I did the same work at the Gay Community Services Center (now the Los Angeles LGBT Center). When 
AIDS hit my community in the early 80s, I began work with dying young gay men, first through AIDS Project LA, 
then the Los Angeles Shanti Foundation, teaching and supervising lay counselors how to deal with death and dying 
in the terminally ill. In 1985, I co-founded the PLUS Foundation, offering a weekend seminar in being HIV+ (this 
program still exists: TheLifeGroupLA.org). I continued service work in the field of AIDS/HIV for 25 years. 
In 2009, at a Military Culture seminar in Port Hueneme, Judith Broder MD was one of the presenters, speaking 
about The Soldiers Project, which she founded. I thought: I could do this – a rather bold thought for one who had 
never served in the military. But I knew a lot about death and massive death in young men and surviving the pas-
sage through the valley of death. I had no idea how steep the ramp-up or how challenging the work would be. But 
again, it has been immensely rewarding. 
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As a cognitive-behavioral therapist, I see three areas of psychological work for the women and men who have 
served. First, the impact of their military experiences on pre-existing conditions. Second, the moral injury resulting 
from what they have done, failed to do, experienced and witnessed while serving. Third, re-entry into the civilian 
world as a deeply changed person. These are not necessarily psychiatric conditions. The work involves resilience, 
recovery and post-traumatic growth. Everyone is capable of this, although the work might be hard and take time. 
 
Working in The Soldiers Project has been wonderful. The clients I’ve met, the other volunteers I’ve encountered 
through Supervision Group, the powerful work, the sense of doing some good in the world – all have enriched and 
bettered my life. More gratitude! 
 

MARY & TRAVIS AT OUTFEST 
 
 

 
 

 

 

 



 
 

27 

Conference at a Glance 
 

8:00-8:30 Registration 10:45-12:15 SESSION TWO (see below) 
8:30-9:00 Morning Mingle 12:15-2:15 Keynote and Luncheon  

9:00-10:30 SESSION ONE (see below) 2:15-4:15 SESSION THREE (see below 
10:30-10:45 Comfort and Networking Break  Pick up CE certificates 

CE certificates will be distributed immediately after last session. 
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Educational Workshops 
 
Had a full room for Dr. Lawrence Hedges workshop on suicide prevention on Sunday June 24. Thanks 
to all who attended the day-long workshop and earned 6 CE from APA. And big thanks to Larry for 
donating his time. A shorter version of this workshop will be presented at the Annual Conference. Don’t 
miss it. 
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JOB OPENING 
 
Core Faculty Position 
 

Antioch University Los Angeles campus is seeking a full-time Core Faculty-Lesbian/Gay/Bisex-
ual/Transgender Affirmative Psychological Studies, as part of the Master of Arts in Psychology Program 

 
For a full job description and to apply, go to: https://www.antioch.edu/los-angeles/job/core-faculty-posi-
tion-lgbt-psychological-studies-emphasis-ma-psychology-program/ 

 
Antioch University provides equal opportunity for all qualified applicants and does not discriminate on 
the basis of race, color, national origin, religion, sex, sexual orientation, gender identify, age, disability, 
veteran status, or any other protected classifications. 
 
 
 
 
 
Writing Opportunity 
 

Gender and Identity Worldwide Project Announcement 

 
ABC-CLIO is seeking approximately 50 academic writers to participate in a new 2-volume reference on gender 

and identity around the world. The book includes the male, female, and LGBTQ experiences. In a close examination of 
approximately 30 countries/geographic areas from a variety of world regions and with a variety of gender experiences, 
each gender and identity will be explored in terms of culture, education, family life, health and wellness, law, work, 
and activism. 

Each entry will be about 11,000 words long and rough copy due by February 1, 2019. Each writer will earn 
access to the online copy of the reference along with minimal payment. 

Interested? 
 
Contact: 
Chuck Stewart, Editor: ABC-CLIO 
Gender.Identity@sbcglobal.net (preferred email contact) 
ckstewar@sbcglobal.net (personal email) 
www.ChuckStewartPhD.net (professional website) 
Project documents can be located at: 
 http://www.chuckstewartphd.net/gender-identity 
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Film Review 

 
Hot to Trot 
A film by Gail Freeman 
http://www.hottotrotfilm.com 
 
Reviewed by Chuck Stewart 
 
Hot to Trot, directed and produced by Gail Freedman, is a well-crafted documentary film that explores 
the world of same-sex competitive ballroom dance. Unknown to the general public, international ball-
room competitions are limited to opposite-sex couples where the man leads the woman. In many ways, 
competitive ballroom is one of the last bastions of sexism and homophobia. Men must act and dress like 
men and lead women who must act and dress as women. Same-sex couples are still barred from inter-
national ballroom competition. 
 Freedman weaves the personal story of a number of dancers to relate the uniqueness of same-sex 
ballroom dancing. Ernesto, young muscular Puerto Rican living in New York, partnered with Hungarian 
national, Robbi. Unfortunately, Robbi developed a brain tumor and returns to his home land for medical 
treatment. Ernesto found a new partner with Nikolai; a Russian emigrant who struggled with his own gay 
identity. They were dance partners only. Developing a new partner, no matter how trained, takes time 
and dedication. Nikolai had only danced with women before and found sharing the lead with Ernesto a 
challenge; something opposite-sex couples do not have to contend with. The film follows their practice 
and performances. Ultimately, they competed in the 2014 Gay Games and took first place in ballroom 
dancing. Ernesto and Nikolai both developed their own personal relationships with other men each 
leading to marriage and children for Nikolai. Dance partnerships usually do not lead to romantic rela-
tionships. 

The film also followed Emily and her dance partnership with Kieren and Katerina. Emily has 
childhood type 1 diabetes managed with an insulin pump. The medical monitoring and effects on her 
personality challenged her partners. Each pairing brought out different dynamics in her dancing and per-
sonal relationships. After not winning at the Gay Games, Kieren gave up dancing to concentrate on her 
dream job whereas Emily with Katerina traveled to Greece to volunteer with Syrian refugees. Dedicating 
so much of your life to dance can put a strain on personal relationships. 
 Detailing the complexities of the dancer’s lives help give insight to how dance partnerships are 
formed and evolve. Same-sex ballroom dancing allows both men and women to lead and follow; and 
switch while dancing if they choose. The LGBT community also brings a playfulness around gender that 
is lacking in the straight world. The film is highly recommended to LGBT people and all those interested 
in ballroom dancing. The film premieres at the Laemmle’s Music Hall on Wilshire Blvd, Beverly Hills, 
September 14, 2018. 
 
Chuck Stewart, PhD, has published sixteen books and hundreds of articles on LGBT history, politics, and culture. He is the 
executive director of the Lesbian and Gay Psychotherapy Association of Southern California. He also founded and danced in 
the world’s only same-sex ballroom dance troupe in Los Angeles between 2000-2006: “Out Dancing Ballroom.” Photos and 
videos may be viewed at https://www.chuckstewartphd.net/index.php/odb 
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CLASSIFIED ADS 
 
The Classified Section of the Progress Notes allows members and non-members to advertise 
available therapy services, employment, and office space. This section is free for members and $15 
for non-members. 

Article Submission 
 
Your articles are welcomed and solicited, and will 
be published on a space available basis. Please send 
a copy of your articles by email, to 
LAGPA@sbcglobal.net This newsletter is emailed to 
over 600 current and past members. PN is published 
3 times a year—Jan or Feb, June or July, October or 
November. Advertising and articles are due three 
weeks before publication.  
Contact us for dates. 
 
Classified Advertisement Rates 
Members FREE 
Non-member $15.00 
 
Display Advertisement Rates 
Size  Member Non-mem. 
1/8 page or business card  $20.00 $30.00 
1/4 page  $40.00 $50.00 
1/2 page  $70.00 $90.00 
Full page  $90.00 $125.00 
This includes business cards, advertisement for 
upcoming events you are producing, personal 
promotion, or anything that you may want members 
to be aware of. 
 
Mechanicals 
Size 
Business Card  3.5”w x 2”h 
Horizontal eighth-page 3.7”w x 2.37”h 
Vertical eighth-page 1.82”w x 4.8”h 
Horizontal quarter-page 7.5”w x 2.4”h 
Vertical quarter-page 3.7”w x 4.8”h 
Horizontal half-page 7.5”w x 4.8”h 
Vertical half-page 3.7” w x 9.75”h 
Full page  7.5” w x 9.75”h 

POLICY FOR MAILING LISTS AND FLYERS 
 

LAGPA does not sell or give out its mailing list 
(in any form) to any person, group, or organization. If 
you would like to send an electronic mailing to the 
membership you must send us the text, graphics, URLs, 
and any accompanying attachments you wish to send so 
our Editor, and the rest of our Board may review it. Rates 
for this type of service are: Members $125.00 per mail-
ing; Non-Members $175.00 per mailing. We strongly 
suggest you place an ad in the Progress Notes rather than 
create a separate mailing. Members may bring flyers to 
LAGPA events and place them on tables where partici-
pants can pick them up. 

The Board reserves the right to refuse to e-mail, 
include in the Progress Notes, or display any material it 
deems inappropriate or offensive to its membership, or 
in direct conflict/opposition to the purpose/ mission 
statement of the organization. For more information 
please contact our Executive Director, Chuck Stewart. 
The purpose of a newsletter is to provide specialized in-
formation to a targeted audience. Newsletters provide a 
great way to market your product or service, to create 
credibility, and to build your organization’s identity 
among peers, members, employees, or vendors. 

First, determine the audience of the newsletter. 
This could be anyone who might benefit from the infor-
mation it contains, for example, employees, or people 
interested in purchasing a product or requesting your 
service. You can compile a mailing list from business re-
ply cards, customer information sheets, and business 
cards collected at trade shows, or membership lists. 

Next, establish how much time and money you 
can spend on your newsletter. These factors will help 
determine how frequently you publish your newsletter 
and its length. You should publish your newsletter at 
least quarterly so that it’s considered a consistent source 
of information. Your customers or employees will look 
forward to its arrival. q 



 
THERAPY 
 
• Affirmative Therapy in West Los Angeles 
Dr. Lani Chin is now accepting new clients in 
Westwood. Dr. Chin has worked with various members 
of the Gay, Lesbian, Bisexual, and Transgender 
community specializing in affirmative therapy for the 
treatment of anxiety, depression, substance abuse and 
anger management. Dr. Chin works with both 
individuals and couples.  
Lani Chin, Psy.D. 
Licensed Clinical Psychologist PSY 24971 
1328 Westwood Blvd., Unit 9 
Los Angeles, CA 90024 
310-344-5550 
 www.drlanichin.com 
 
Westside Men’s Psychotherapy Group 
Westside Men’s Psychotherapy 
Group meets Wednesdays 7-8:30pm near Westside 
Pavilion. Established interpersonal process group with a 
current opening. Contact Andrew Susskind, LCSW, SEP, 
CGP for more details. 310-281-8681 or 
andrew@westsidetherapist.com. 
 
Westside Mixed Adult Psychotherapy Group 
Co-ed Psychotherapy Group meets Mondays 6-7:30pm 
near Westside Pavilion. Established interpersonal 
process group with a current opening. Contact Andrew 
Susskind, LCSW, SEP, CGP for more details. 310-281-
8681 or andrew@westsidetherapist.com. 
 
 
EMPLOYMENT and INTERNSHIP 
 
Intern 
Paid private practice weekend internship opportunity 
offered to qualified Associate Clinical Social Worker 
(ASW) or Marriage and Family Therapist Intern (IMF) for 
sessions on Saturdays, Sundays, and possibly Monday 
mornings/afternoons at established office near Beverly 
Center. Supervisor has 20 years experience as clinical 
supervisor and is part-time faculty of USC School of So-
cial Work, with over 13 years in full-time private prac-
tice and over 25 years clinical experience as a special-
ist in gay men's and HIV mental health, and men's psy-
chology. Adult population focus only, with mainstream, 
evidence-based interventions (preferably CBT, DBT, 
IPT, or psychodynamic). NOTE: Must have existing cli-
ents or reliable referral stream. Motivated self-starters 
only. Supervision and private practice career coaching. 
50/50 fee split basis. Available immediately. One open-
ing. Email letter of interest and resume/CV to Ken How-
ard, LCSW, at Ken@GayTherapyLA.com.  
 
 

• Seeking Associate 
Private Practice Associate: Part-time, post-graduate po-
sition available for MSW associate or MFT intern with 
fewer than 1500 hours. Saturday hours required. Email 
CV to Andrew Susskind. andrew@westsidethera-
pist.com. 
 
BOOKS BY MEMBERS 
 

• Two books by Jeffrey Chernin Ph.D., MFT.  
The second edition of Kindle book Get Closer: A Gay 
Men’s Guide to Intimacy and Relationships. Also, a 
Kindle book for non-gay couples, Achieving Intimacy: 
How to Find a Loving Relationship that Lasts.  
       Both books offer ways to have a lasting, loving re-
lationship. The books also offer help to overcome sev-
eral kinds of challenges, with an emphasis on develop-
ing better communication, putting an end to conflicts 
and emotional distance, and changing long-standing 
patterns. They're available on Amazon. 

 
WAIS-IV for Sale 
• Closing practice, WAIS-IV for sale. Best 
offer.  Barbara Sziraki, Ph.D., 310-553-3088 
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OFFICE SPACE 
 
• Office space in Studio City &West Hollywood 
Ideal office set-up for licensed therapists and newly 
licensed therapists-- especially those who would like to 
apply for insurance panels or who are on panels. 
For under $200 a month, you could have an office in 
LA. Or, for an additional rate, you could have two 
offices in LA: one in Studio City and one in West 
Hollywood! Having two offices is a plus for applying 
to/being on insurance panels and for always having a 
conveniently located office in a large city such as Los 
Angeles. Call Mike Fatula, MFT, at 323-876-8861 for 
current availability in either or both locations.  

West Hollywood 
• "Stand-Alone" office space (i.e., not a shared 

waiting room) in quiet garden courtyard of 
therapists & designers near Cedars-Sinai 

• One story building: 24/7 building access and 
24/7 AIR 
• Windowed, private waiting room; sound-
proofing & call-light systems 
• Windowed & skylighted private therapy office 
• Separate entrance-exit; separate restrooms for 
clients & therapists 
• High vaulted wooden ceilings 
• Utilities included with reasonable rent; 
private, covered, well-lit parking for therapists 
and clients 
• Easy canyon access (Laurel and Coldwater) to 
San Fernando Valley 
* Amenities: copier, frig, microwave, tea/coffee 
service 

San Fernando Valley 
“On the Boulevard" office space -- Ventura 
Blvd near Laurel Canyon in Studio City 

* Easy canyon access (Laurel and Coldwater 
canyons) and freeway access (101/134/170) to 
West Hollywood, Hollywood, Silverlake, 
Glendale, Pasadena, and the rest of the San 
Fernanado Valley 
* 2nd. Floor of 2-story building  
* Waiting room in counseling suite shared only 
by 2 other therapists; call light system  
* 24/7 building access and 24/7 AIR 
* Reserved, well-lit parking for therapists & 
ample street parking for clients 
* Utilities included with reasonable rent 
* Amenities: copier, frig, microwave, tea/coffee 
service  

 
• Near Beverly Center 
Furnished office space available weekday mornings and 
Saturdays and Sundays in a 3-office suite on San 
Vicente near Beverly Center. $20 per hour. No separate 
exit or call-light system, but good parking situation, 7-
day air conditioning, and convenient location to 
Westside, Beverly Hills, Mid-Wilshire, and West 
Hollywood. Bright and light (windowed). Email Ken at 
Ken@GayTherapyLA.com for more information. 
 
• Exceptional West L.A. Psychotherapy Suite (2550 
Overland) 
Part-time office space now available in psychotherapy 
suite designed by therapists for therapists. Full/half days 
in windowed offices in 2-story, modern building. 
Excellent soundproofing, ample parking options, call 
lights, separate exit, wireless. (310) 281-8681 
or andrew@westsidetherapist.com 
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